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As requirements for job applications are getting increasingly higher, college | 1 & FEN AWML, 5 K¥
students ought to be better prepared for their future career. In today’s competitive job AR, LA
market, being proactive and well-rounded is essential for success. College students B ERTR,
must get well-prepared to meet the employers’ demands. ! 2 4RI SR Sk

On one hand, academic performance still matters a lot. Students should strive BAR” MBI
to achieve high grades and deepen the understanding of their chosen fields. This can BE” =S KA D
help build a solid foundation of knowledge. On the other hand, it is indispensable to AT R A, R E
get practical experience. For example, internships and part-time jobs can help students | #%iiOn one hand. On the
apply theoretical knowledge to practical settings. If students go to work in a company other hand#Additionally
on holidays, they will get hands-on experience. Additionally, developing soft skills Flihe
such as communication, teamwork, and adaptability is crucial. These skills are highly 3 BERI, BMHRFER
sought-after by employers and can make a significant difference in job interviews.2 B ZFITHNAR KT

In summary, college students need to prepare for their future careers in many AP AEER e
ways. By doing well in school, gaining practical experience, and developing
important skills, they can make themselves more competitive and ready for the future

career.3
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Good morning. My name is Bob Fetterman. I’'m the computer technician.

Didn’t I call for you last week?

Maybe? I work for Alpha Maintenance. I imagine someone from your office called our central office and I’m the
engineer designated to your case.

. [1] Yeah, I spoke to a lady there last Tuesday, which is now 10 days ago. I made it clear it was an urgent matter and

please send someone as soon as possible. Couldn’t you or someone else have come sooner?

: 'm sorry, but I’'m not in charge of scheduling all logistics. I simply do not know. [2] All I can tell you is I got the

call this week and came as soon as I could.

: I'see. [3] Well, I’ll have you know, my manager is rather indignant that it’s taken you this long to come. I

understand it might not be your fault, but nevertheless, you should know what the feeling is around here.

: T understand, and I’'m sorry for any inconvenience. I will try to resolve your computer problem as swiftly and

optimally as I can. What and where is the issue?

: It’s this machine right here. It was running slow for a while, I guess, and gradually got worse and worse. Last

Tuesday, it just stopped working altogether. If you switch it on, you will see what I mean.

: Okay. [4] Do you know if it’s backed up?

: Backed up?

: I'mean, do you know if its contents have been copied and saved somewhere else?

: Idon’t know.

: Well, depending on the ensuing operative scenario, if I need to wipe the system directories clean in order to

reconfigure default protocols, then my first intervention should be to intricately retrieve all inventories that I can.
Otherwise, all data that was stored on its hard drive will be forever lost.

. [4] My manager would know. Let me go get him.

© - mxitm .-

1.

What did the woman do last Tuesday? %+ £ B = 7 H 4 ?
A) WET BB R ARG C) B LERNATT T HIE,
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2. What does the man say he did when he got the call? § ;3tAbd5 %] b 358 T H 49

A) Bl THRTA C) SZBUER T B,
B) RYGEET . D) f8IK | —4 TR X MEL .

ﬁ’ XHEE, e TER B A A ARBERAIRAR, B R AR, REXEZERRSE
FOE, HERERURPGERDR T 7 IR, BISXHE A AT
3. What is the feeling about the problem around the woman’s workplace?

AL TG, KEFXAFZH L RRZ?

A) I, C) 4,
B) B, D) 5%,

%E* XPIEHE, ZUE: A, RBHE, RXAAA KR, RS AW, RAEX T RERZIRE
O, EIRIE RS TR FRATXAMERZ, " dIATE, fELHR TSR, KX RBRSERR
. U, DIUSXHER A

4. What does the woman say her manager would know? % 43 489 22 5 & 4oid 4+ 4 9
A) NERBEELEN. C) W FFMIrABIRERE L ER,

B) flufi /&7 AT LAZE HoAt 7 SR 55 B D) fifiTRETEER ARG H %,
ﬁ-» Xﬁﬁ‘ﬁxﬂ: %ilﬂﬁi%@ﬂﬁ%ﬂw%%?ﬁﬁ%%% Lh—FFIREIEARRIE, J5RAS LML T
LA TR G XANEIE : “REHEPZE, REMMk, 7 dmIalE, ATSxHE N EHAT.

Conversation Two

@ -vinmix-

M: Have you given more thought to studying law?
W: I’ve been thinking about it a lot, yes. In fact, this is why I wished to speak to you. I wanted to hear more about what
it’s like.

=

: A career in law is a beautiful thing in my opinion. [5] Many people will say it’s a boring field, but I disagree. The

thing is there are many different branches of law and many different jobs.
: You are involved with buildings and construction, right?

: Correct. I'm a solicitor, specializing in real estate. [6] Most of my work involves mediating land disputes.

: Do you mind giving me an example?

L £ €=

: Sure. So in many cases I am employed to arbitrate between two clashing parties. Let’s say for example, there
are two landowners who are in a thorny disagreement about something like the borders of their adjacent plots.
Someone may employ me to break the deadlock and resolve the dispute. Often my work involves negotiating
agreements, plain and simple.

W: So you are saying that a lot of what you do is fix people’s legal issues, like you try to find a solution that benefits

everyone and that prevents a problem from escalating.

M: Exactly, well put. [7] You need to remember that courts, like all bureaucracies really, can be very messy, frustrating,

and expensive. For this reason, it’s usually better to resolve problems outside of court whenever possible.

W: Isee. So besides knowing the law inside out, you need good people skills, right?

M: Of course. Any job that involves people requires good interpersonal skills, [8] and any law professional needs to be

very eloquent at articulating that argument.

W: Right. So I’ve been thinking about studying criminal law. I think it sounds very interesting.
M: Mm-hmm, yes. I’d say there’s more money in property law, but the stakes are higher in criminal law. I can see how

you would find it more interesting.
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5. What will many people say about a career in law? & $ A& EAF RNk E4T k69 T4E?
A) TREER. C) B—HELFrHERE,
B) TRAPkMM. D) 5KZHETIERRF.
B XHEF L, b B LRIEEE TH— FEEH L AL, B3 A CEE A SRR RPUL R RS
# B, (EREERL “RE AR RN , RIeTE, ATSXHE N AAEAT .
6. What does the man say most of his work involves? ¥ -3{it 64 K3k 5 TAEAR CLIE4H 42

A) TERAE AN B BT C) EKELp™,
B) Bk G, D) FfE L%,

By g, ot B AR TR BRI, B T i, JRREE . CREK
A TR AL, " BT, DIUS AR

7. Why does the man say it’s usually better to resolve problems outside of court whenever possible?
BEAH2BRBAH TR, @F RIFALFEZ IR FA?
A) B RAFRERIERM GBI C) BETRRLSS NHEHR RS
B) RS E FERL, TEIEREE. D) LEEV RESE NEREE 1 H R

ﬁ* SHEPE, Lt BARS RS TR REEMRERRE, PkrEA%, BEEE T LB
DR, RV CRENCME, EBRUHABE MU —RE, MRERARRIREL. S AU, MHERARS. B
M, DEAERE, BUPAEREEZ AMEAE, T BT, CIUSXHE AT,

8. What does the man think is required of any law professional?

BEANAEAT L LA LT L& 25 A7

A) Liasr 7 SR IR R BE S C) BULTAE AR AERE R R A RE
B) By ILARRAS T Z 6] A AR ph R BB R o D) WA J1RIA H D EE o

e SRR, PSS T ABRSSERE ), BEFoR sl A0 BT R AR 3 T e B 0L
L HBE . AT, DS XHE R A

Section
Passage One

@ - vinx -

When a person tries to access a memory, their brains quickly examine everything stored in it to find the relevant
information. [9] But as we age, many of us have difficulty retrieving memories.

[9] In a review published in the journal Trends in Cognitive Sciences on February 11th, researchers propose an

explanation for why this might be happening: the brains of older adults allocate more space to accumulated knowledge

and have more material to navigate when attempting to access memories. While this wealth of prior knowledge can
make memory retrieval challenging, the researchers say it has its upsides—this life experience can aid with creativity
and decision-making.

[10] Researchers Tarek Amer, Jordana Wynn and Lynn Hasher looked at several behavioral and brain imaging

studies, which show that older adults have difficulty suppressing information that is no longer relevant and that when

searching for a specific memory, they often retrieve other, irrelevant memories along with it. The studies also showed

that when given a cognitive task, older adults rely more heavily on previous knowledge than younger adults do.
While the researchers focus primarily on the difficulties that these disorderly, crowded memories may pose, they
also highlight a few situations in which these same memory patterns may be useful. “[11] Evidence suggests that older

adults show preserved, and at times enhanced, creativity as a function of enriched memories,” the researchers write.

They further hypothesize that older adults may be well served by their prior knowledge when it comes to decision-
making, where they can pull on their accumulated wisdom.
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9. What did the researchers do in their review in the journal Trends in Cognitive Sciences?
HRARAE Aot FAY ) REGRIFTRT L7
A) ATHRR T NS AR 50w 1 Z H KR
B) flfi18& it T #5 B B AE AR b 1CIZ B IHT i
C) flufi 15t Xt B4 NICIC R R MR IMBHR 1 T — i RE
D) I8t T — KT AME B SRR FER
53'* XEFFLMTRE, H— P NKERR—BHCIZH, KNS TER RN ITA S B URIIMEXAZE, B
BEE ARG, BATPRFZ ASEICIZRREMERN B, B8E CERED T LEE G
FiaH) REPH R, XFRRITHERIPIRA R IR T — MR, EICREXHX I N A BT
4%, Byt HJproposed an explanationfldifficulty in retrieving memories)L-F-#F 2 SCH R JEIR] , HCH IEREED,
10. What do several behavioral and brain imaging studies show? % 474 FFe iR IEHF X &A T H L7
A) FERNRHHCIZ, TiEFEANETEEIDREREAS .
B) ZEARB EFRCIZE, B % SRIEBE B AHEEBITZ,
C) FFR N BHRWHEE L EFEAIRZE,
D) &4 A58 BN HUE 55 1 3 B3 AR R AN 1B 18 £,
ﬁg" CEHRETSRD], =R AR T ZTATREMB SRS, XEHRER, B8 AR HAE
HRIER, THAERR-BAREICICH, Mi1H % SRR ER 8 AR RMIEIZ ., BB X4
| IR, MO TERE,
11. What does evidence suggest regarding older adults? X T %A, BB LA TH L7
A) I TBIE IR LUMREE, BESBFEE, O ERABHT, MATTUUKERENEE,
B) I HZEFILF. “HH” Midil. D) JSiC SR AR T REXT A 1 fAd
ﬂ" NERGRD, FiEERY, BEARRENBUREE, AISE, PN TFMIFEEMICIZ, ETA
RXX IR WA RIE LR, BT H Fsometimes 2 3C Hat timesf ] 53R, BOMIERIEM . HIBIF &
ALK, BARRIEREAMEL; &Bch “EREARN T X—FMH45FEICNMF, %D 5FECERRH
C R, HOSHERR

Passage Two

@ -vinmx-

There are at least four major problems with work in America today.

First, work can be alienating. [12] Workers are often not in control of how they work, when they work, what is

done with the goods and services they produce, and what is done with the profits made from their work.

Second, workers are not paid the full value of their labor. Real wages have not kept pace with productivity, driving
economic inequality and a decline in labor’s share of income.
Third, people are time poor. In the U.S., full time employees work an average of 8.72 hours per day despite

productivity increases. [13] Long working hours contribute to the feeling of “time poverty”, which has an adverse

effect on psychological well-being.

Fourth, [14] automation puts jobs and wages at risk. Technological innovation could in theory liberate people from

the 40-hour work week. But unless changes are made to the structure of work, automation will simply exert downward
pressure on wages and further diminish work opportunities.
So, what can be done to alleviate these problems? There are competing visions of the best way to arrive at a

solution. One vision is what’s known as the “post-work” position. [15] The post-work theorists believe that work

should not hold a central position in our lives or take up so much of our time. They assert that although doing some
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work might be necessary, meaning, purpose and social value reside in the communities and relationships built and

sustained outside of the workplace. [15] Thus, life should be seen as an end in itself.

G - sxum-
12. What do we learn about American workers from the passage? A L% F K417 e X HE 04T 2 LY
A) MA15EPR B A e AR ARG B A5, C) iR REEE '311’5*39’&5@1‘?5$1‘£0
B) flfi T4 SRR o D) fifi1¥E 4 A & TAERT RIS AE
ﬁﬂ-» YEENAEE TEFERUAD FERBRE RS, FhEEaRRERACH TEF X, TER
DA E AR AR S A, DA TAE R AR 2 ik o SEIRC XX A A B A, e
: ':F‘E’Jrarely in control off& 3 H1often not in control of ¥ [F] L3k, BCTIEM . CHHAREKFRET AR AL
BRASRE, =5 <AZe” “fHo” M EE” #ETEPAR, MA. B, DIHER.
13. What does the passage say long working hours contribute to? 334t & i 4] 8§ T4 & F 8 H 47
A) A7 TR TR C) 1) B = i)
B) Xt B A ER P A A FRE D) Z&TFAF-SE ]
B+ SCEEEER GRS 136 TAEAAAER A ERREE =4, MR Z . 4R s], K TAmE T
“HHEEEZ " MR, SouhOEME R A TORFRE R, Ik, IMCIER, FIBTHERRIEIIB, EIAL E
?FEF BOHERR s SCEE R ESCIR R T AR AN SRR A, (R AETHE TR b A ™ K
5 LAy, TIARAKHE TAESB0ER, SMHERDI,
14. What does automation do, according to the passage? & IEXL T N5, BAFHLKTHAL?
A) BB T TAERIZEH C) B AT BRI E A TAEP AR K
B) ‘B TAEFN 5% il KUK D) BAEITAT LB T TAENL 2
ﬁﬁ » SCEAER K S E TAEAFER DU EE RS 0N, TFITILLsdE T, A shibfl Tkﬂﬁ%ﬁﬁﬁ'rﬂho
O, BEITBIEH. )'CE%?U ‘BRAERAE TAESSM” , ULEA A SRR TAESS ), AT IR SCP Y

BEEARGIE CENE 17 ATREIE AR TR, TIARRSPRA, CORER; DIUESCRIER, B,
15. What do post-work theorists advocate? /5 TAEF &5 & F R 47
A) TETAEHIFHRE L. C) Bt X I APR G R .
B) fh56% A s AR TAE. D) £ TAES P LA A E

> NERJGIRBE TAERR A E WA, BV TAEARL SRR ATA S MO, AR S ERATR S K
B, HIARATEA S BRI A B bR, TBRXTIX M A A BB LS, BOVIERES . EMA. D5
JE TAERE S E WG AR, SCHERR s J5 TAEEME#E NN B Bt EFE T TR 25
HN AR X RABRE RS, HEIFARMANTEZEFEOOM, MTERFER RS SR E
B, MARPAHSEEAE X P RAPR R, BHERCI,

R

Section
Recording One
@ - v -

Recent studies show that self-control and persistence increase academic outcomes, independence of 1Q. [16]

Even our personal beliefs about efforts can affect academic outcomes. Children who think effort leads to achievement

outperform those who believe ability is a fixed trait. Given the link between persistence and academic success,
decisions about efforts are particularly important in childhood.

Yet, relatively little research has explored how young children learn what’s worth the effort. We all know that
infants are keen observers of the social world, but they’re not just idly watching; they are tiny learning machines.
They can generalize such abstract concepts as causal relationships and social roles from just a few examples. Even a

15-month-old infant can outperform a high level computer in such tasks. Could infants also make broad generalizable
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inferences from a few examples when it comes to effort? If so, then maybe persistence isn’t simply a character trait.
Maybe it’s flexible and adaptable based on social context.

To explore this question, we showed 15-month-old babies one of two things—an experimenter working hard to
achieve two different goals, or an experimenter who effortlessly reached each goal. Then we introduced the baby to
a novel music toy that seemed as if it could be activated by pushing a big button on top. The button could be pressed

down, but didn’t actually activate anything. [17] Out of sight of the babies, we turned on the music toy with a hidden

button so that they heard the toy making music. We gave the babies the music toy and left the room. Then analysts who

didn’t know which condition each baby was in, watched video tapes of the experiment and counted how many times
babies tried to activate the toy by pressing the button.

Across one study and a pre-registered duplication, babies who had seen an adult persist and succeed push the
button about twice as many times as those who saw an adult effortlessly succeed. In other words, babies learned that
effort was valuable after watching just two examples of an adult working hard and succeeding. [18] Part of what’s

exciting about this finding is that the babies didn’t just imitate the adult’s actions. Instead, they generalized the value of

effort to a novel task. The experimenter never demonstrated pushing a button or trying to make music. [18] Instead, the

babies learned from different examples of effortful actions that the new toy probably also required persistence.

BRIV -
16. What does the speaker say even our personal beliefs about effort can do?

wiEHIL, EERMX THAHMIALZ LR 27

A) FRFA TR BT 55 AL C) fEH M R .
B) 1hFA AL A T S B ¢ D) # 2l RS

B> fEPETITk, REH MRS, REBRNCTHEOODARERERFLRET. hIRA 515 AR
T .
17. How did the researchers turn on the music toy in their experiment?

BN R AEAAT 8 55 P S AT 4T T AR ST R 07

A) il — R C) it [l P4
B) it i $% T ) A6 D) it i 5 Bh B L% (8 45

B> PHEHIEHRE RBCEM 3R], T AT LB TR — D KHER RS 3, X MR TG, S0bs
EHAZIRIEIARPE, EEILEAWRIMTT, AT RRIRHTIT T8 RBcH . kA, %5
ARERER.

18. What could the infants do in the experiment according to the speaker?

WRABLE T, BILE R PR 47

A) R WERAE AT R, SRERSI S UREIE S . C) ik A CE M AR L2 5.

B) MWLM F ot B Al 8 4 INEPIESE R YNGR

> YHEFEEIERSG UNR T RIE LR R RSB MERA IR, JREHF Y, BRIBEANRRE N

IH I T2 T I RBOR AR B N A T R ms, BNBILTEE T e A 55

HEIMPIF G, FaTHIRAMER . Xl LE, B RIUUED AN EE, TR s

TR EHE ) T — AR ES . S, YREE RS T 8L 2] T generalizable inferencesiX > i

i), SCEGZE R SR, BILATLMEE], HIErTA, BN IERE R,

Sk

Recording Two
@ - vinix-

If chronic lateness has taken over your life and turned into a defining trait of who you are, it’s likely that you’re

losing out on job offers, recreational opportunities, friendships, and more. [19] If you are showing up late to your own

Ak 20256 w7



life, get organized, prioritize punctuality, and address any underlying causes.

When you have to be somewhere, try to arrive 15 to 30 minutes before you need to. If you always run late, that
means you must be failing to account for something you always do. Anticipate that by giving yourself extra time to
arrive. Keep track of whether or not you actually do arrive early. You might find that leaving early gets you to places
exactly on time.

Set two alarms. Set one alarm that lets you know it’s time to drop what you’re doing and a second alarm that
means you need to walk out the door. Obey the alarms. As soon as the first alarm goes off, stop what you’re doing. If
it’s something you’ll be coming back to, like a project for work, make a note to remind yourself where you left off.
Grab everything you need and make sure you know how to get where you’re going. Aim to be out the door and on your
way before the second alarm rings. This will only work if you take the alarms seriously, so make sure you react as soon
as you hear them.

Prepare for the day ahead. Have all of your notes and materials organized well in advance of each event, so that all

you have to do is grab them and go when it’s the actual day. [20] If mornings are a struggle for you, do as much as you

can to ready yourself the night before. Before you go to bed, lay out your clothes and pack your bag for the next day.

[21] Learn to leave time in between tasks and meetings. It soon becomes unbearable to shift between one meeting

and another without space in between. If you overschedule yourself, however, you’ll arrive late as soon as you hit a
bump. As well as giving you space, this time also acts as a buffer between events, which can be borrowed from, should
you be held up in a prior meeting, allowing you to still get to the next one on time. Calculate transit time between

activities and then add 10 to 30 minutes for unexpected delays.

O sxim-

19. What is the speaker’s purpose of giving this talk? # 5 & £ & X K E 369 B 692 4H 49

A) RUETER I RAER B WL C) HA N AHIBR SRR
B) 2Bl SRR S D) &R R T

ﬁ-’ PHE & R A E SiE latenessiX N R BRI . HRA GBI, EIHAREFHER ., BEfhrecreational

f opportunities. defining traityfif A F I E I FL, EEZEHEH WA, FHFEIHEE ZREHE
| Ky, Tisetting priorities 23 F prioritize it EEHEWT, 7T HHHER o

20. What should you do if mornings are a struggle for you? 4= £ 1R %0 1F-F & F = Brdl, 1R % E A7

A)iLREHER R, C) 7R A A8 %
B) EM% D) Ri— KB L lF & .

ﬁ"' PHEZEEPEIEE], “If mornings are a struggle for you” , AT FIRAEM, RES EMBIERINE,
B “do as much as you can to ready yourself the night before ( APHE/R BEFERT— KM H AT HESR ) 7 o HILAT
A, BTDHERER.

21. According to the speaker, what can we do to combat unexpected delays?

ARIEHIEZ PR, BATTARAF 4 ki st & 9Pt iz?

A) HAT300 P Z BTHIAE S o C) 7RI 3 2 (8] T B Fif i)
B) G BRI FIMEDL o D) &b Al BERIE LR o

ﬁ" PHEE RT3 T unexpected delays, {HEFTFEMAFRERN : THREEShZ I 3SENE, A5 M
1021305380 LAREXT AT B B BAMEIR . KK FTRES . “30040” 1RT, #EMEREIETA, HHE, X
A B SR TR B ) AR XS RAME R, AR AR BB RN TS M E B HEE” o H
LA, BETICHIERESE.
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Recording Three
® -vinmx-

Do you think Bostonians put out the welcome mat? Do you find other cities to be more or less polite? [22]

Different cities have different feels for visitors. Some are friendly and open; some are formal and distant. Boston tends

to seem hurried and sometimes a little rude. That’s what some tourists have said. [23] One study found that people

here are less willing to volunteer to help strangers than those residents of other U.S. cities. Take a close look next time

you’re in Boston, and here are some of the things you’ll probably see: people smoking in the subway stations despite
the frequent reminders not to do so; pedestrians walking when the crosswalk lights say not to do so, ignoring the cars;
car drivers speeding, making a loud noise with the horn and occasionally cursing at each other. Drivers who can’t be
bothered to find a place to park, but instead simply turn on their blinker and stop in the middle of the street.

Sometimes Bostonians seem like they’re just too busy to be polite. Why is their city like that? Former U.S.
representative Chester Atkins says it’s because the Puritan founding fathers were themselves impatient and bad-
tempered, and had little time for courtesy. That culture has carried down to the present day, he believes. Boston
College professor Thomas O’Connor thinks a contributing factor is Boston’s history as a city where each new group
of immigrants was treated with suspicion and exclusion. That’s given Boston a sense of clannishness and reserve, he

thinks. [24] The idea of a stranger greeting another stranger is simply not part of the local culture, he says. People will

begin a conversation with someone they know, but not with a stranger. Ralph Whitehead, a professor of journalism

at the University of Massachusetts at Amherst, thinks it’s because Boston’s upper class used manners to make class

distinctions. By being snobbish about manners, Proper Bostonians made other people scornful of courtesy, he says.
Some say that’s just the way Boston is and that the city will never change. Still, other cities with reputations for

worse rudeness are trying hard to change their images. [25] Paris is one example where people are trying to be friendly.

New York City is another. There, the city is trying to persuade subway riders to be more considerate. If those cities can

make the effort, maybe Boston should as well.

© - mxiem-

22. What do visitors find about the cities they’ve been to? /# & x4t 411 13 49 3% T A H 4 L I?

A) ENTRATE AR, C) ENHISIBAR,
B) EMTH4FHEARR], D) BN THEEARRF .

ﬁ@+ PHEE YT ARE], REART AR ARG . R A, EHDAEMRER. HR=IHEE
L BRI, HTTHERR

23. What did one study find about Bostonians compared with residents of other U.S. cities?

—RREIN, H5EBEMR T ERML, & ERAR T E?

A) HUAITAKIE R BIRE A C) flufi TS A B i S S A
B) fA XA MR = it Lo D) A T7E A &R 5 WM

ﬁ@+ PHEE VAR, —Ips R, 5REHMIRT R ERA, BB KRB 30 B4
LRI, AN ERE R, WIBMCEEINE TR TR LB MR, (HRE W AR EH A
RTTROE RAETR R, SRR . PEIDAE VRS tA B B R, SRR

24, What does Thomas O’Connor say about the idea of strangers greeting one another?

LA - RERMAITE LR AALITRFHRK?

A) B RE S E UKL C) ERB LR _EZHr R
B) IEGEHY B LA UM ERATE, D) BEARRBE T HS s —E o

ﬁﬂ-r PHEZ PGPS, FLOHr - RSN, R, FEAEAZ A LT ARERAN R T i
L ke B, BEIDREMER. HASIUNEESARER, THPR.
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25. What does the speaker think Boston should do? #t& %A A & 4 & 1% & 4 7

A) BELLA R A AR AL C) Ittt 5 3= Bl i 2 ST AR R Uk O 256

B) R h AR AN 9T SL BB D) LA A T 32 A I RSP AL 5t
® e VR E VTR RBIIRE], DRI BN S HR & AL I 2 TRFE MR T A S e A
# C OIS, BRI . BOETIB R IEME R . HASTHYHEH R, ATHIER .

Part 111 (% Reading Comprehension ]

Section

© -mu-

A X % 8 W 3bwww.usnews.comT20225E7H208 KAt — B XE, XEFWHAFETHRMAN “L
hEARE" B35, RAERAAERY, FAREEFERBAELF, LEREMES, Z2WE A&
fitlo ZEHEBEAIRE, BAHE, EMAAXREEMAIBEER, XEIXERP AR E,

© - 2xmn.

RFREE, A B J0 th Fr) K2 el L0 P B 0 A R ) o AR AR, (DR ANEREREST, iR
B A COBHET 4. BEMMILAFEZE—EZEMN E#T THREER, AT h “TXKERRE" A8 %R
MR B /IMBEZE H 2R ME ), %ia 3l B ELE R AR B S KEEA] . X126 1R /B4

MFZAN—H, B2 SR AR R R —R R — R X AR A (27 ) R —— Y i it IE AR 4R
B8 &M R, MR IXFiEshet, wittEEac R T - EERER AR E AR, EXe
EEERIVAF AR KE R, AL ERM N RASUR" .

REFATRA 8 A 3 KRG . 2805 S5 HF PR R HUR AL AE R SE B0
BOIELEAR, BTl “Em” KR ERERERA LR BRERTBRNELE, EF LR SHEBTHATE.
{EXFEBIE SRR EERERAMTTE : BERE EF . AKEB25 5 BPA Y b LU L3k 505 1

R 2 el e P A B AR e e IR 2 BRASARSE AL o 6 A~ 2450 R A% s BB 2 B b 4 i ) £ (331 k%, PRI AY
ENTTREEA AMERSY . AR RFESW A LAY, (3419555 1R ERREKRBE ST, MImTFEARAL
MTFE . HKSE S SRS A R R S IR I RE T

25 “TRKERKE" B3 ENAME A BT R T R EE G351 .

Hkil: ‘X TAERBREETYET, EROKERHEH ., FPREZSERTEAEACH
fEM. 7

©  sxim-

26. J) intrigued (vt. $AT - XM adj. A& )
ZAEHTRbediAwere, ZARSERAIA, BRI, SHAANIHEA—MEARDAE,
T BRI LA HE B A% BAS A Bl £ A B R SO P et 4, b RN R] Al A 4 R AR
BT “RKERRRE" HLE KRN TR KRR A G KERMEs), halm, K ERRE”
HARERZ S SMATHEE B, AT GBI RZ R T /BB E), Mintrigued FF A 1ESE, ABR;
b N

27. B) chronic (adj. 18 MM ; KiIH)
EHERRAE i a, Z5H 5 fEfear of a climate catastrophe, HIUMLATAHI, ZS#& AR A — M AR
oA, Y4 iR fearME 1
H 475 Z AT ¥ Charlene experiences climate anxiety P] %1, HEWZ RS RAEEMFY, AT
— A . EHAOHERE, #chronicfFAESE, AW %B,
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28.

29.

30.

31.

32.

33.

34.

35.

L) outlet (n. i 0; K#ikfF; HFjE)

ZHATRAE Widan, SHIERMME. HILATH, SHABIEA—NK T UTCE TRk R A5,
(B3] b SCHRB|EMRZ SRR R R, KRR MR BMR, Am) &R F3C, 246 e 4.
XFPEEIEIELE R KM, BoutletfF BB, ABNEL,

F) environment ( n. 338 )

25 ¥ il & fighting for a healthier, safer, cleaner, ZSH&J5 M iAl4 B or all, HIMATH, ZSARALRIIEA
—A2i], YEsh4 iRl 1E fighting forf F=iE

bR B EHAE R IE TR FEFIEFE” TH R A2 B B A K B2 S AR %
BB, “RKEALE” 238 T REs), HRAHMMZREEREE/RE. B44e, EiFENTRE, &
environmentfF 18858, AR EF,

A) aesthetic (adj. £Hy; FHEH; £50)

ZAGHI A E R to achieve, MG A TAlgoals, BIMLATH, AR A—MERRSEIMNE, 7
Y goalsHE o

PR KR KW AR AR, SRR E A CKESAFY DA K ER
SO W, AL SRR 2R FHE VK& AR A AL AE RSB R EL H AR, #aesthetic
FEETEYE, ABIRIEA,

D) conventionally (adv. 54 £ #%BIEH )

Z A& HI & But these, %58 /5 £managed campuses can come at a cost, FIILAIAI, Z8H4ALRI A —4
&lil, &Mt 2 iAlmanaged.

Hicome at a cost Al HIZE BB AR T E T MM, FCMBLREEXK A%, XN %R HA
FEA BTG PRAL P FEAP OSSR, SRR BISA S E VLR AE S % . B conventionallyfF &1, ABIRED.
C) contaminated ( vt. 75 %4t )

23 ¥ Hil Zincreased cancer risk, Z54%/5 2 waterways, poisoned wildlife and lifeless soil, HilttA] %1,
WAL R ZIEFN Y iR E, SN A —MERRSE A, 7T SwaterwaysHIE TS
AR N ATRTH, KEFGAFRY 08 F A 3 K R0 A bl B PR (5o O R T B A
HARHTHY, B SR MESE T BAERY, FEEE X LB A shi e i A R K s,
A, 5ZHFIRNZRKIERIEY, #contaminatedfF 1B, AMNEC,

E) emissions (n. ##; #H#4 )

23 K& Hil /& can increase indirect, ZSA&/5 125 AKX —HasT | FHEFRIENG], HIELATH, 54
BRI —A2418), FEYincreaselI Eif .

HZ W ERIERRENG “EAENTTREEEAMERSY" , BEEEXEEHRTHES, KR
el N 3 K B0 % A Fg R v i S AT 0, AR, ARF 2RI KR E R s E T S nln e 2k, &k
emissionsF 14, ASBNHEE,

G) hampering (vz. 455%, [H7% )

AT EIEEESNA T, TG4 1S the ability of soils to..., BRI, ZSHEAERIHA
—AMEEESE, Sabilityt B2 FMEXR,

AR A BRIMAE, NERER, K 5abilitytd SRR RIEEES AN IZE “FiG,
Witg” MESE, BIWts EERE KRR S, MhamperingfFAiEHE, BN %G,

0) weeding (vt. -+ BRE)

25 K& Rl help out with, Z5H§ /5 J& 4 Al S 15 the campus grounds, FIULATAH], ZAEAERIEA—1814
i, FEYwithi =i, HS5groundstZHE FINZHEXR,

SEAXERFIN “TKERKRRE" 231300 FHEBRRERE T AGEKER, FREARBRTER
Instead of using toxic chemicals ( AMEFAABEZES ) AR, WARY, 25 “TKERKRE" B34
BB e T N TRRE, MiweedingfFA18HE, AR HEO,
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H) incidentally (adv. Ji{E4R —47; Ht# 3 ) 1) infringement (n. 20, &%; #K, #H# ) K)juvenile (adj.
MW B n D E ) M)rotating (v. 5%, $#3) adj. #E44H) ) N) vibrations (n. B3, ¥i3h)

Section (EY

@ o Y -

A X ¥ #% B M 3k https:/publiclibrariesonline.org T201344 A X & ) — H A7 # A “Community Centered:
23 Reasons Why Your Library Is the Most Important Place in Town” B X%, & F{E K, AHEHE
AR P S RS, B ETRESEmLE EPFHM, TREANKRE-RREL
A, XAREFFMBEFRLZNG A, B EHES . HFRE XK AR FBEHIKE

© - 2xmiz -

At 24 2 0 Pl 15 0 R SR B b d R by

A) EHE R EMHEAL XS N E, S tIAF X RS i E B, [40] SR, 1E H s fCF eyttt b,
1A 2 B B A AR Rk RS PO RO PE FIABARAG o MR 4 4 Tl B U5 5 AR LR ) B AR B A AR 45
B, AREeECh TR AR, MERBEREEMN IR, CFRMERMGER, UARKBEESSAR
THE A S E IR S BT B T o SR, IER X SR i T AR £ AR TG b, (A A 3L
50 I SCAL AR DX R 55 b LA AEAT AT B A AR S I B 2

B) ¥4 AMSHSh TASEIBI R RAER A AL 1441 PRI ALOUR BRI I e AT, 5 R
IMBE—BEREN ., KRES RIS, E B KRR E T SO 3 ST O — 28
B s Rt XER . Sy EARP OB SHFEVERRK . By i A4 & 1, 3
HOGEARIETHRAYEE.

C) TEMMt X @R, MM TS AR, WAL -BEEISA 2D H A REURTA, SEESH
(Y P AR AE LA A AIRET 6 0 RSB v AL X RIS RE M b S0 fl . X6 TARS NGdE, A SiIal Ik se s 4 X iR
S ASCALHE) BOLHR I B B RATH B KR . AR EBIFE L AEXR, 37 SR BIEIE AL X
BWHERALRR, WRAE N ZBUEHX, SRA RN AT . iRk XSO AR S XSO AR
RAREEMTE.

D) T Y45 & AR AA S 1. DRkt B LA X R EERE M7 0 (AT Mt R AL X i
R ) BXEE, 39 sty H.o B KRB A SRE—HE, EBERGIEREAR, Ak X
RE M FAHLBIE RTINS . KT ST 58 2 /N AT B oty 1] 3 0 e 2 S e 6 1 4 IX
XA .

E) {EREBEMH B X EF WG, BAEEITERRE . PRS0 #E HEAE M 3R B 4H
BREEM T — G, AN T B BIETE ) R Rt — s T Rt R R o= BR T BRI $
TR H 5 BB SL, AR AT LA Sk SR A M i AT N, o e i 27 e P51 B 1 15 2243t
il A1E, FEHBER BT RIR BT, B A0 S B A0 A Fh 7 el B R0 55 1 A L B AL )
Fi, BOSRALICHOBINE . F SRR N AL

F) PYRERAEE SAEXAHXMPI R, ARPIs . B0 o B e RS, 5 BRI A G TR
A PR RE R A X AR il A R A RS [42] =D HRE PR RIE A
TR FES MRS . TR S, MREHARRY TENBSE, BT HMYFERIT, i
A ER TR E M E B E . EEIC R DR 0 H RIS TAE, N g%l
(8 E " FCBRIAFEANGRIE " XEERESN T LA, SRR B TR AL

G) [36] IZ A% - ERRAERY, “AMNEZEBHETREERN T FRES, EMANENRRBRE T %
o 7 HF BRI BES FEHSCEH MR LR B R B AL F IR A A, ]
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H)

)}

9

K)

L)

SIMEBREEIE LA TR THMA; FOEFRER BT ES MRS BEIIhaE
M= IHER F . RSB, o KRR AR R T2 R

IEANFEAE, - BHAZZPTUL: “AIEBIHRMHRIIMER. ~ (43] RE & R SRR B TSR AR W Lk,
BAIE PGS (BEE RS EE VAR R Y ) 38 % &2 e SRR RY , AR AT A KT
AFRRES N, BEoh, PR/ ML AMTREB IR RIS CEZAR, T MFCEIRER" [ [ i 4F
IS ASCEEd . BRI X SEHRR S BRI A ARTFIRH o

[38] 74 H 2 & StAOIH, A LB BN A AR RS E R MEEL S, it Hit o g st i
il RERBHEHEE EFRATE—W" SUH 25 i E AR AR5, B hEFfeitE
LB BT 1A, WEZEBIRRAREMIHETIH, A SRR GLEHF IR, WUniversal
Class (—MELIRTEATFH ) BB,

P30 53 R A AMUOUR R BRI 9, MTRRE R AL F . & AR B IEPIRR, LUEAIE
el T A kS BB A o R B B AR B A3t e AR 55 LA R AGTROTE SR, Ean2s > dnfey S e Bk 7
BB EESEE . A ACHRES, FEEBERIEZARRSEI BB, A LE B
HEEFRBEE IR E . AR E R KT A ImaginOniX FEAY I H R AL T4 AR I, Kt
TKEERZR . Rl AEWERR T B — N K

ARIEHIBA R E EIRT XA, RS R B FR R IR, ANRE 5 F B
R FEMEIULAEM A O ARFE, MR R, RGNS, [45] 23 EA31EE
i CAKESE” A CORRURImNEE " SFUE, BN B ITH X, S A @A X AR AL U
Mg o B X 2t H AR A RIHE, S4B A A B R MSAREN, HBIANTE
HNREN 2 RIS TR 56 A I v A B B B 2208 R K

[41] J)LEMF D ER B R ITHT . RN T T H A2 B 20 H A B T4 /N~ A ST 2 BF
ZBE . BEERABUM R P T TR BRI R R AE ST, IR R R A 2 M sl HE B
S, HCANTELR . RIS, TN, B ERE I ASIRARAE L AR o AR Y R T XA Y
L RIBA PRI, ARE20105F LK S IAEE BIHAE BRART A B AT — TS, A4
I58) TE45 REAE X S8 T 1) R AR B2 ML s A 2 T 487t

M) E EBE R . JHMSEAEE, EF1Ea T A% S5HKMERTES ., HEMIE B mE

N)

WA, ZIREER], A LR IRBAE R 5 B A A, BAE (SEE) Rt ER AR BHI
AARIRERN, R TI1RERS 1A A AR TSR .

FEE (LR R AU ) A FEE BN e R A XA TIF2 TRRR TR, Xeefil+ R
TR —/ NS . AT TSURIRTE A C B HIE ol sk, A B Le Bk REFY B AR SE S b Ui AR PR
R, AEAITARENA LR AR AR/ NN X P T A

© - =xitm -

36.

37.

Z: P AT AR AT B AT ol AL L AR e 2 ) IR IR AR

Go W T %21 B.in search of information#build connections with each other ® L Z|GF . Z K &4
RE, AZ 4 THENERL, AMFEFETRIER N TIREL, EANEHEHKE TR
Wo " MEUHFEL, XEA. FIE, BEHN0, RAANEESEZLTRMZFHKA, BT
fn, BT RAE X E X R, BT P #in search of 3 i & XX ¥ Bylooking...for; #LT # fbuild connections
with each other*f i & XU # £ find each other.

1B SR B A XA M A, R B A A BCE BT AE X, f AT BA B A G
THE.

C. ™ T x % 1 Eadvocates of libraries, not doing their job well#change their communities % i
BCH, ZBSNAH#E, XHERBEALRERENALR, MRTAHXFHRARK, HEH TR
REBFE, il Th, BFEAREXHEXER, BT+ advocatestt Fi & X ¥ & Supporters; AT i #9
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not doing their job well%f J J& 5C # #/not completing the work you are to do; # F # #Yif they do not change their
communities %t i £ X # #unless you are out there changing neighborhoodso

38. TERCE R AT TRl , 2 S B R R A A RRE A DL 242 B ity
(E=@i) 1, i 8T %415 B costs of education continually rising € fL 2|18, Z B EH®RE, EHRFH@H
R, AEEFEAFAARGAENEEAKENS, RbEHLEFHE WM. H T, A
FEE XHE L%k, BT ¥ Hcosts of education continually rising %t 2 J& X # B education is increasingly
expensive; # T ¥ #all people can have access to education*t i & X # #provide information and educational
opportunities free for all peoples

39. P BRG] 7 RBARE, M fEAREH X B VR 2 L.
(EZ@®iT) D, m 8T %% 15 Bdraw large crowds creating lots of business opportunities & L £|D B, Z &% =
BRE, Bl B AR EREE —H, BRI FEAEAR, HEAAMK GRS DI fHE L4
wRFNL, Mk Th, HMFEAEXHEX#ER, BT W8y draw large crowds*t & X # Wattract large
numbers of people; #L T % Hicreating lots of business opportunities in neighboring areasif i & X # #jcreating
economic opportunities for numerous businesses and organizations in the surrounding area.

40. Bt 25 1t R AR R B AL, AT I 22 ARG el B 0 gk X R4 b oo B
Ao T # %12 Emore and more digitalized #underestimate the role of libraries & fL 2| A B . 1% &
BRI, AEHERFLHERY, BNAR2FR B EENE R TS OEREREE. ikt
T, BT EXEXHRE X%, BT F #the world more and more digitalized % % J& 5 # £ an increasingly
digital world; #F % #sometimes underestimate the role of libraries as community and cultural centers i J& X
H E’]see the role of libraries as community and cultural centers at times undervalued.

4]1. (& A B kL SO DAE ALY R H AT Bh TAAS e 28 5E 9 S F Ak Z ] I 2B
L. BT %% Eprograms...for children and adolescents. help narrow the gap#fvarying economic
backgroundsiﬁé‘JLfﬁo ZEREAEE, ALERELERENAFRS. REFLHFTEMZ A
EREHBFHE NG NELERENEFEE, M T o, BTRMREXHE LR, AT ¥ #for children
and adolescentsxT 57 J& X # # for kids and teens; #L T ¥ #ynarrow the gap between students from varying economic
backgrounds Xt i J& X # #bridge the economic divide that impacts students’ academic performances

42. A ERA RS R Wb, ATl AR RN R S &, 7 AR RbAT) A 45 R A e 215 B 1
bR,
(Z=mh) F, T %% 1 Ean organized archive. family history#ancestors & L Z|F &, % B % = A& 2,
AFREFRREETRANARREE GRS, #AFEFARE, B Th, ATEHEXHEX
#3% , T ¥ Wan organized archive/& T £ 1A EH;; # T # Wtheir family history...the new land#f i J& 5T &
their ancestry and immigration history,

43. AP BIALS IR TE B, 2R RVFARIBNKFR AR S,
H. B #T 3% 15 Epeople of different income levels#free of charge & L 2|H& . Z & F — A # 2|,
REEFAFBRITENNB AN LK, EALEFENETS (AET LS. KETHPEERYE) &
EHLRABRGEN, EREMURAKTFHARES I, AT, ATFREHEXHEXER, ATF
t free of charge & T JE A E #; AT ¥ #cultural events Xf 2 & ST # B public library events (including concerts,
author visits, and gallery displays); # T ¥ #allowing*t i JE X ¥ #enabling; #LT # Hipeople of different
income levelsxf 5 & XX # #people of any income level,

44, B 7RG Sh, PR RIRE Dk X SR VR 2 I fth TR R 55
B. W # T % %1% Ebeing an information providerf?many other important services € fL 2|Bf . Z & %
—EWAEE, BEEFARRERERLHNEFFRN, TRAMNBE -REERAAL. KRLZHMETF
HEWF, BHEAHEEAMNEHRAEE PO EEAT R A RARKER, KA ERAFQ
URXFEDERK. BHEEXSTAHREFEN, HEXZFALTREES, T, ATEA
JE oy ] XAk
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45, [FEFEX) A
K
AR, NMERBERAT CAEEEE 1 CFBRRE g

> St P 3 41l A Bh R 3 th AR ] 9% SR OB & 0 AU /DAL IX .
o H LT X 4= Ehelp build small communitiesf"backgrounds and ideologies & i E|K &, #Z & %

E0E, HpARIIAHETHEK,

AN BN ERELRFEAE], T 5, BFEE W E X#ER, BT+ Hsmall communities of

people with different backgrounds and ideologies Xt i J& XX # #small communities of difference.

Section

Passage One

O -mw-

A Ui # H https://www.theprintedparade.com 35 T20214-10 A28 H & & 6y — B 478 & “Why student
absences aren’t the real problem in America’s ‘attendance crisis’” 8 X &, A X F Ext % E L F if I £ #
TTHRW, B THRREENRELSFEM, FHR (AR R&ER) BILERE RE T # ™Ik

SRS —NERAGE T, FHAATHARRRBHA G AW,

iR -
TEREREREN, BRAILEPHA — A—FRRISKEE L, HEE X
AP B E N BRI

SRR IR el R, PRl RSk T KRR ey
Ao 20156, ERBEHKEX AL TR, BURAEX e — R |
RAEIRE 2%, I EIABRI). [6) fbfEATFE g, b th Thfh
JRIR (7 TE 2430 S TE 23 ), —4F P R AR S 0% R G

B F R, |
HOEFITRSE LR AERN, 53, WRFEARR LR, ZIRRs
A1, :

D= 7 N 2B Y i

VEREERIAR, TRATIRE T4 15 43 th BUFRCIE 24 B B 5 LA

WEZ BRI ER

T A, BRKAEVEIEIRL TR T 0 D, ShRL,

LEIREEER (EMESEN SN ) M T, HAE KNS S 2R AR

SRRy, FHME, — M A KRR, T S A

BRI NZERZ

81 TRATA N . B LSRRG i S B, (RS AR
7 TRE ) 0 3R ELE S . MBI AT LA T B e R LSO

AT JLEE R~V Y
RATHUEIERY], ToEEERESE R, (B S5 A8 F AR,

BOR, JUHRTCHBR, ZATAEE, TERP R LE R R AT REmm
ZREMN—AMET, MRS B N A B ST TR BB

JEG T R MERR XN

R A R, M ABREXEE, $RUPBENE |
SRAEBRFHEA TR TR, T ISR M (R EE

E32 s ] D8

EANSRSE [ B2 B AL A 1L A SRR AR e ISR S e T
L BT A R BE AL X FENL—— LB R SN | 40 A CAEHIX

@ o i R

- nationally adv. 4= [E b

+ deplore vt X -+ TRIBB IR
« instruction n. %%, P

+ chronically adv. 1211,

i)

- absent adj. HF ), NER

* academically adv. ¥R I,

ol b

* miss out on 455k

+ secretary n. #h, KE

- community n. #£X; #t&

- attend vt. | (%)

« excused adj. A 1F4HEHK

» unexcused adj. JCIF 43 1K)
- make sense F 17§

+ primary adj. EEH); HEH
+ achievement n. BEL; BU&T
- eject ve. iF, #Fiti,
« peer n. [A#&A

* hardship n. EXf; Hl

- matter vi. FREE; AHEK

20

* typically adv. il % ; —f

* accountable adj. T8 TALH)
- regardless of AN ; ANl

- assume V. fRE, fRIX
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LR B, T TR, BRSSO LE R S E, AN | - intervene vi. T, TH
i Vst TR SN A . [49] XEEBURER R, R E 4 BIR | - disproportionately adv. ANl

K FATER T, FAIABFERIEEDL. Lo, KK (BRAN)
B, SSct H Sh s B 4t BE ARSI S e AR 1 P IG R I MEDL R EE, FF « pressure V. 31 ; EH
JAEAR 55 T iX Se R R FAL R S R 2 B - channel vt. 5| &
[50] A, FATEDCH BRI I —FES, DIERIR S M R EX
BeRIR A LE MR ;
G - mxirm-
46. EHEBE BRI EPB TIHHA?
A) KBRS R EL E R EE, C) AW BREHIE T FEIFFE FER
B) K iR A el R BAR 22 D) BRiFExT3EEHF M S AHT .

E" AT T3 BIAIU.S. secretary of educationfllopen letter \l ¥ & LK EN ZH B,

g%" BB AR T RELETSRKAATE, MEGFPRE, el TAMER (FESHEE8EE
M), —AERBERRBGAB10% R RGHE T EERER . CHUSFSCRBHAT, AT I Low
academic achievementJ&: )57 B, is mainly attributed toJ& R 3CHis a primary causeffI[F] L5k, M IE#HZ
R, ATFERIEISAT, BRRIDIUA XMAE, Bl =TS

47. RTER, AR THA?

A) FIRURERX JLEE 2 2T Wm0

B) JCl PR AN BSUBR R [R LT8R A 225
C) PR ER IR 2 AR L UF 22 L R B

D) JCBU B RX A RN S RE 1T 75 A — R Pk o

E':' FRAR T3 B 18 findMschool absences I B RAREN BHEANBME LB
A

> BHEHRS], fEEM RS ILEERSZ R R AT T A, FABRME- LA A, H,
EANBART, EEEREFKEFHBIRILEASEMEZE T ¥ . SFKEFOFGRE THREEHR, A
TURIFE SRR L, BOMIERIE R, FOCEABRES], FEEHRNET%0g 5 28R A frF,
MEE-EBARE, BRI R — K CHEBUR A b 2B g A= G 2R %, Mkl i, JoisaRf
P B2 M 2 AR KR, B S FSCRARARF, Bk, RS, B2 > s L T
BAE M 2RH, HIERIERESWRBEHMALRR, CEPAR, SHER. B/ \BME LR,
SCEEE AR IO BT ) L R R R WA 2 LAAM R RsRZUE S, AR A TS R R R
JE— KBk, HDWTHERR
48. YEA X EMBRIRFHT 2 FHIK?

A) BT EEENS, BT RERBUEA 25 ST T .

B) EATTE B4 n JLE B L SR BE G VF S TEF R AN B AR

C) ‘BAITR 3 EBUNE §il 2 B H BURRE ¥ 2 Z MR,

D) BEfTEJLERILRER B T A TARE T RES G L AR (E S .
E" MBI T B iflunexcused school absences T B RERENM EH /\BLo

i
L

ﬁ; FABARE], fEE AR TSGR LB MR RE W% 2ok (RIELEHTRERM BT ) f— D maUE
5, BIESEBRIE N — RIS, BHEEE T ILERHFER GRS, SBIUER. L
BRAR %), JCMUBMRAENE b B B A T R BUA AL ST TR R T, HEEAEAX AR, AT
TEEFER, THBRIRNT R G AR R TANEE T8N E, BERRATL, UK
e BURFAE 58 BOF BORR & B 2 Z SRR AU, (OHEBORABBAR, BHFBRCI. TRz
YEIEHIGES, MAERREINIGES, SHRDI.
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49. RIRBHBORM B EBBER T A7
A) JLEE RS ] G T D SRR IR
B) “#AX AT LUd i A T 1R o LB A2 T i

C) £ BEHR R X B S MEHL T
D) JLE £ BG5S #r B A G .

==
Dlo

E" FRYEE 15 B ifassumptionfleducation policies A RELREN BHE +—EL.
ML

50. YEB M BRERM BT A7
A) T HARA A
B) F i G 24 B

B> b —BHRE T R EEE B PREERE: —RAER P AR (EA BRI MR ) #Pant LE
U R et BIME Ay GRS 23 UL B 2 T ST T s Rt R B s L 2 2T ST TR
SFACRERSE 1 I 2 A BRI TR T BT, RIA AT LUE A T IR LB % > ST, BIIRIA S
S AMBBEHRY, BOMIERIZESR . ABURSR TR, SCEE FURAR B 22 A AT LU i i 2 A A SRR RO T
PR 2T ST, B IR T UL I D SRRV DL IR E 4 T ST, ATBLIEE T4a%F, Bk
Bro 205HEBGRE, AR BhBORE BRI R R 27 SRR KB 5T,
PLITT, HCHIMAAASWAR THEFBRNBIEDE, SR, DINARSORER, Bk,

HAREBIPIEIEXBSIME

C) K B IR T 1) 35 Bh 22 R A9 L
D) B 2D Teh iR

E > W17 B ifsuggestHilschool absences AR S84k &K & (v 2 3L B fi — Bt
i |

g* VEBAE I fe — BOCTBRIRBL AR ) 1 43, BIDK R SR — R (55, LR B IR S (6] i 7 2 40 0%
BRLEMREL, CHRBSEC 5, MATEMHER, AU, BURMDIE A RAEHFTE R,

R

Passage Two

& -muw-

AR XA % B F 35 HowStuffWorks T20224 & & 8y — B AR AL % “5 Reasons Why ‘Following Your Passion’
May Be Problematic” #) X &, X B X ERKITT “BHHAEF X—RATRLBUNBEFEL, FHRLE
GRFFHLFRHRBRT X —BAFRN=AETEENA: ALEZ, 22 FT%, EEHH,

© - wxmiz-

[51] e3R8 LR, RUSEM A CRENFE . REZEARE | © FHER N BRI

BE, BRFCARLeSRAE EAFE2 AR,

(5112 H4Ek, HEFBRRE DA, AT FEVGE:
“EREIREIAE, TAERSE TG IS,

HABIHATIFOX 58 IZ 2 B, A A ERNEAZ K.

VR — A %R, TR TREEMBGAL, THRERSHEH]
MEER L, FAMHITHY AR . [52] (R BHEIIY, R

RIIX — SR B AR LR AR

PR R, A AR LR & B AR RN, A AR S L PSR Y

HEbRE, ARG TAEATRE MR, X— R E AT

P SR ) SR E A BRI T, RO IS, B REI IR B AR

UL TAERTHRRZ ), AR A 142 S8 IR BT .

%m,&ﬁm,ﬁ%m%%m—ﬁﬁﬁ%mﬂa,ﬁm%u&ﬁgzw§

MRS 2 — . RIEEM, BMATERPBIELFFEERA ST,
PR FE A AR A AR IR 2B ST IROR A B K A S

JRE SN, B AN B O R R 8 TR

TRV (53] K H B ARE M PR E SR A RE N SR T TR Y TAE

* determined adj. FEHLLHY
- investigate vz. JHAFAFSY

+ counsel vr. @, i

* problematic adj. Al

* sociologist n. #1232 FK

* stun vt. R

+ priority n. fEEH I
 instability n. FEEE

+ compelling adj. H ¥k 1)
* fulfillment n. W RE; (F

PR Sl

+ perpetuate vt. {HHF4E
« overwork n. i3 & T AE
* inequality n. AN F5§

* broadly adv. | Z

* internship 7. 5£>J
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B, I HAEMHIR JOR R O A A ST A . AT TR RESE AR SZ A SE | - get one’s foot in the door #E

3, BB A ERE 8, R iSO L, AN, MBER TR | AGTE, BEATTHK

FACEERIAE AR M B B R B TAE. A&EER, TARERAE R - working-class adj. T.ABr

AETEIERPVERS, TN EH ARSI, BRAELFETFHRBAETE & %m0

SAEF A AR TR, '+ level the playing field B2}
[54] K2 WUZABJE R BTA AHE) “BRERE" X—#e, A PRSI

BIE A FRIRSIE, XHERSREERILERE Z A SE TS * socioeconomic adj. fL&%
MBI U P 32 25 RO IUR BRIV IE R, BARHREORTH | R

JEF . [55] ITEE EXTHAE RSRIAE R R GER, #omE M 1AN + aspirant n. A HAFAAA

XESRIAE ST TAEMAME NS . S 2EEWES . TIEREM - well-off adj. B#H)

RIRET R B OB TAHE. « applicant n. HiE#H

+ sacrifice vz. 44
BRI -

51, B4R, TEFRBRAMIMAA?
A) FEEH 2 REWRGI AR TAE, C) W PR HVIA B SR ERD
B) #AE# )z HZ B, D) HEfIAA TR S
Fj" HR4E & 115 2 i7ladvise people doffla decade I RF & R& TR E N T4 B

B SCE BHRE, EHER, EEESRBRNE A, MITBRZOXREM, EEEES —Br P,
# HOMEMEN (dowhatllove) . WD EE SHAHR, BCVIEMESR, EMHAAREXTdo what I love
FIR) R . SCH SRR BVl TAER S AR NS, BCHERRIETA . BETB2XT 58 =B A Mg, 1F
BHEAEVGEIER T 22 BRI E I, EICER T, 1E& BRTESE ZBEE —ahaEill “BREIRM
ME” , BEER CTEMNEHEITULEEEE" , FUEEHARENTH ARG BRI,
ERBEHAE M A O R ZE,

52. T, PEEX “HEEEN” A T&Z?

A) Xt EHE RBBIRE. C) B FpiX — BN SR IE B o
B) flu it — s A Bk D) BRI ZYGH TR IRA] .

E" MR8 15 B iAlauthor feel . passion principlefllresearch Al & KL RV A & L T4 MWEL .

BF

ﬁj’ SEVIBIRIR R TN AET BT R, HAIX—FEN B IERES (stunned) o 7 J53CELE
RTEEZANHERNAEN =KAE: RBOIETIE. MEMASATE, dREMH. XEHET
“JER” JEBE, EIMAREFXT R FEC, HHconsequences “JER” S ML TG KT BT U R
JR3CH ) stunned X b BEI Y astonished, HUETRANIERE S . WEIB S1EE LT, 1E&EREMH
FIZEN, EWMCHHE =B “BRBCHEEEZK” FE. ®#HD, #EFEY T 20607 BREEL,
BIFSOFARRBIER XL R
53. WL RE A F L, EENHEERMTA?
A) BERRZ TOH L AR T, C) &1 TAEFER R BT A,
B) R ARMESEME BB IR S, D) & IFMEE X R,
%" 45 T5 B iAlturning one’s passion into a stable, good-paying job R K& LR E N THIBEE =B,

g* BB =Bl M U . EREERN ST RKE S BEH (85 3R) 7 PR B #H 3
7 (ARRR) RIBB A L, M ERERSE TRZXEHEE, BID “BF A XR" 26|
B TSR E R, BOVIERER . BUARSBAMRNBHa LR, mMIERGRERH TIENRME,
BIBHE “FARMER” FOURE R . EHCRMBMRPE H 8 2BI0FE, mAEREREmH TEY
&t
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54. MR AT N IBREREIN 2R A 27

A) BZHBRF B R C) HE BV AP E T RERF AT o
B) MITARK OH 2R T, D) HRMV B R RE 2k 25 AT 5 B

B+ MR T 15 Eifleveryone is encouraged Fllhappens AT K25 54 2 58 i T BB — Bt

-

fu
f}?" B —Bedg iy, —BRH I A AT “IBREAE” RN “SHRFEkrE L (perpetuate ) BV IE SR & Z [A1HY
HEGREAFE" |, FLBRWED S AMTERME S REE MR (perpetuate ) #E S ARFE" | Bl F
A VPESFREAAAE . ERICSFEICHTT, Hpersist)e R X Fperpetuate I [a] X8, MOHIEMIZ SR, IR
AT Rl JRSCREE R . BB SIFESC “IRIAT-5E" B ESEONA R . SEIDH A Bl 8] ) AT {5
FE” RSO K, BOHERR
55. M PRI T E, fEER T4

A) AT ik e 57 T AR TARRS e AR

B) flfi 1 FHIX 26 5 THIE A B Al

C) TR iX L A TAE A FRZERIAEE, B BAR.

D) ftfi T35 il £ 53 TS B oA o
£+ HRHEE 15 Bidemployers of passionate workers Al & R & E N FHJ5 —F .

fi

gi” BJn—Bag i, R EXTHE RIS R R A48, o R R AT X Bk B RN
FOCE B EE . TAEREMERIRE TR, X SESTRT R EMRIIAT N . TR R R IR
7 HESRIE R TIXRIOCR, BOMEMER . EHASEX Wk H M TERESE” FiE. £ICHY

CAFRIZERIREE” AR IR R . D SO AR K.
Part1V C% Translation ]

© - .

SLJ5K cubic meter 23 [B] 44 KHEL# space materials science

f# FZ5 ] usable space 15320 7Z N H be widely applied

GE 4 host PB4 generate economic benefits

BUIE orbit s (e 4% ) amount to

SJifi conduct Pt mark

W X span; range from...to... H K TT#K substantial contributions

BHEK -

The Tiangong Space Station is China’s first space laboratory, boasting over 110 cubic meters of usable space
and capable of hosting three astronauts in orbit 400-450 kilometers above Earth’s surface. It has conducted more
than 180 scientific research and application projects spanning fields such as space life science, space medicine, and
space materials science. The research achievements of the Tiangong Space Station have been widely applied in
China, generating significant economic benefits. For instance, space breeding alone has created direct economic value
amounting to hundreds of billions of yuan. This not only marks a huge advancement in China’s aerospace technology,

but also demonstrates the country’s substantial contributions to global space research and applications.

« VR AR -

1 B—h): “PEEDNRELRE" BN China’s first space laboratory; “HiA 11023 K Iz 8]” BAIRAK
EEES S, EHERERE, TEboast®m “HHA, BA” W& IR =AFM0, (kR
400-45023 BIEIE LizAT” ITEshFE i K S 2 R RO 00, SOBRisRt nl SR A R AR 151, Flandi

A% 20256 = 19



B, ‘B WEEEERRESEY, Al Ahost (B, &E) KRk, HREYofE=iE, HONfHHH
B & Talhosting; “7EFEHIBERFK H400-450 BAHE LizfT” AR A REDE, RURESEBSRTAL, H
i “B477 A BEANEE, Blin orbit 400-450 kilometers above Earth’s surfaces

2. E A AT ER CRESEMSELMI180Z AR AN SN W H” #iF M1t has conducted more than 180
scientific research and application projects ( {#iHit#§4X The Tiangong Space Station LA HE ) ; “W K= (A
ARl KBS, SERR2EESE" FRyz:, W BIEA /1R 8 spanning fields such as space life
science, space medicine, and space materials science, HEE A Fsuch asXkFRIAF %,

3. =4 “RESRSHRBSRARESGR T ZMA” &8 FF&, Bi¥ N The research achievements of
the Tiangong Space Station have been widely applied in China; “F=4: T W ERIZFMAE" FRGER, NEHH
M REIEVEFEREIRIE, Bl generating significant economic benefits.

4. EWA): “REFHOIE N ERETHEE AT WEIFIE R, BEE “HEE5 A &S
BT{om” , WaliE “KRESFRAIE EBREs” , mRMERTFE, %457 #% Hthe direct economic
value that space breeding alone has created amounts to hundreds of billions of yuan, #ME/5#, WAT#HPEH
space breeding alone has created direct economic value amounting to hundreds of billions of yuan ( “{Eik%(T1Z
JC” AT RLEE AR, ATALSE M IRAE S ) o

5. A Rt BHIFE Mnot only...but also...; “PREHEEMAEA LG TERKH#EL” #iF
“Amarks a huge advancement in China’s aerospace technology; “t.3% B [ g 4= BR %) A 25 B 58 R A A S
THEKTIHER” #% Abut also demonstrates the country’s substantial contributions to global space research and

applications,

20 A% 2025.6 (w—%)
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